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	T.C.
MUNZUR UNIVERSITY FACULTY OF HEALTH SCIENCES 
INTERNSHIP / VOCATIONAL TRAINING / PRACTICE CONTRACT IN BUSINESSES


	STUDENT'S INFORMATION

	T.R. Identity Number
	

	Name Surname
	

	Department
	

	Student Number
	
	Academic Year
	

	E-mail Address
	
	Phone Number
	

	Residence Address
	

	INTERNSHIP WORKPLACE'S INFORMATION

	Name
	

	Address
	

	Phone Number
	

	BANKA IBAN NO

	T
	R
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	I.  INTERNSHIP

	Start Date:
	End Date:
	Duration (Days):

	Internship Days
	Monday 
	Tuesday
	Wednesday
	Thursday
	Friday
	Saturday
	Sunday

	
	
	
	
	
	
	
	

	II.  INTERNSHIP

	Start Date:
	Start Date:
	Start Date:

	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days

	
	
	
	
	
	
	
	

	III.  INTERNSHIP

	Start Date:
	Start Date:
	Start Date:

	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days
	Internship Days

	
	
	
	
	
	
	
	

	Total Number of Days
	………..

	 Institution Name	
	

	Faculty/Vocational School Name
	

	Öğrenci
	EMPLOYER OR REPRESENTATIVE
	Faculty Dean / Vocational School Director / Head of Department

	Name Surname:
	Name Surname:
	Name Surname:

	Date: --/--/----
	Date: --/--/------
	Date: --/--/----

	Signature
	Signature-Stamp
	Signature



GENERAL PROVISIONS 
Article 1- This contract is signed between the Faculty Deanship/Vocational School Directorate, the employer, and the student to regulate the principles of internship/vocational training/practical training to be conducted in businesses by students of vocational and technical education programs, in accordance with the Vocational Education Law No. 3308.
Article 2- The contract, prepared in three copies and signed by the parties, shall have one copy kept at the Faculty Deanship/Vocational School Directorate, one copy at the business, and one copy held by the student.
Article 3- The internship/vocational training/practical training in businesses is planned and carried out according to the academic calendar year of the relevant university.
Article 4- The internship/vocational training/practical training in businesses is executed according to the provisions of the relevant University's Student Internship Regulation, the Vocational Education Law No. 3308, the Occupational Health and Safety Law No. 6331, and the Social Insurance and General Health Insurance Law No. 5510.
Article 5- This contract, which is signed by the parties to enter into force from the date the internship/vocational training/practical training begins in accordance with the academic calendar year, is valid until the date the students complete the internship/vocational training/practical training.
Article 6- The student must receive at least 16 hours of Occupational Health and Safety Training from their school for internships/vocational training/practices to be carried out in hospitals and Emergency Aid Stations under the Occupational Health and Safety Law No. 6331 , and at least 12 hours for vocational practices to be carried out in District Health Directorates and Family Health Centers. The student must notify the training certificate regarding the received training to the institution where the internship will take place.
WAGE AND LEAVE 
Article 7- According to the first sub-paragraph of Article 25 of Law No. 3308, the wages to be paid to apprentice candidates, apprentices, and students receiving vocational training in businesses, and increases in these wages, shall be determined by a contract:
· This contract is prepared based on the principles determined by the Ministry between the guardian or representative of the apprentice candidate or apprentice (or the person himself if of age) and the school directorate and the business owner for students.
· However, students in formal education receiving vocational training in businesses cannot be paid a wage lower than 30% of the net minimum wage in workplaces employing twenty or more personnel, or 15% in workplaces employing fewer than twenty personnel. Apprentice candidates and apprentices cannot be paid a wage lower than 30% of the minimum wage appropriate for their age.
Article 8- For wages to be paid to students, the student must fulfill the attendance requirement, and the student's information in the contract must be completely filled out and submitted to the Training Unit of the Institution where the internship will be held (Hospital/ADSM/Provincial Health Directorate).
· Additionally, the monthly attendance charts for students must be completely filled out and submitted to the Salary Unit of the Internship Institution (Hospital/ADSM/Provincial Health Directorate) with a record by the 6th day of the month following the month in which the internship/vocational training/practical training took place.
INSURANCE 
Article 9- With the conclusion of this contract, throughout the student's internship/vocational training/practical training in the business, accident insurance and occupational disease and sickness insurance for the apprentice candidates, apprentices, and students receiving vocational training in businesses listed in subparagraph (b) of Article 5 of the Social Insurance and General Health Insurance Law No. 5510, as specified in the Vocational Education Law No. 3308:
· Students subjected to internships during their vocational and technical secondary or higher education are considered insured under subparagraph (a) of the first paragraph of Article 4 of the said law.
· The school administration is responsible for insurance and premium payments. Insurance and premium payment documents are kept by the school directorate.
· A copy of the insurance and premium payment documents (SSI Statement of Commencement of Employment) must be submitted to the Institution where the internship/vocational training/practical training will be carried out, along with the contract.
STUDENT DISCIPLINE AND ATTENDANCE STATUS 
Article 10- Students must attend the businesses for internship/vocational training/practical training. The wages of students who do not attend the internship/vocational training/practical training in businesses without a valid excuse will be deducted. Businesses are authorized in this regard.
Article 11- Business officials shall notify the Faculty Deanship/Vocational School Directorate of any student who does not attend the internship/vocational training/practical training for three (3) consecutive business days without an excuse, within five (5) business days at the latest.
Article 12- In case students engage in behavior requiring a disciplinary investigation in the businesses, this situation shall be reported to the Faculty Deanship/Vocational School Directorate in writing by the business. The disciplinary process is carried out by the Faculty Deanship/Vocational School Directorate in accordance with the provisions of the Higher Education Institutions Student Disciplinary Regulation. The result is communicated to the business in writing.
OTHER DUTIES AND RESPONSIBILITIES OF THE PARTIES 
Article 13- Responsibilities of Businesses Providing Internship/Vocational Training/Practical Training: 
· To ensure that students' internship/vocational training/practical training in the business is carried out in accordance with the academic calendar year of the relevant University.
· To sign the internship/vocational training/practical training contract for students undertaking internship/vocational training/practical training in the business, together with the student and the Faculty Deanship/Vocational School Directorate.
· To grant unpaid excused leave to students during the internship/vocational training/practical training, provided that it is counted as absence and does not exceed the maximum absence period determined by the legislation.
· In the event of a decrease in the number of personnel after the start of the internship/vocational training/practical training, to allow the students who have started the internship/vocational training/practical training to continue their internship in the business until the vocational training is completed.
· To take necessary precautions to protect students from work accidents and occupational diseases and to carry out the necessary procedures for their treatment.
Article 14- Duties and Responsibilities of Faculty Deanships/Vocational School Directorates: 
· To prepare the internship/vocational training/practical training contract for students undertaking internship/vocational training/practical training in the business in three copies, and sign it together with the student and the business official.
· To deliver the contract to the business officials before the start of the internship/vocational training/practical training.
· To ensure that the internship/vocational training/practical training in businesses is carried out in accordance with the vocational fields.
· To ensure the monitoring of students' paid and unpaid excused leave and attendance/absence status, and to deliver the attendance/absence charts to the business on time.
· To carry out the insurance premium procedures for students undertaking internship/vocational training/practical training in businesses, based on the Social Insurance and General Health Insurance Law No. 5510.
· To take necessary precautions in cooperation with business officials to ensure that the internship/vocational training/practical training carried out in businesses reaches the intended goals, and to ensure regular follow-up and control of students at the workplace.
· To provide students with occupational health and safety training before they start their internship/vocational training/practical training in businesses, and to ensure that their missing vaccinations are completed.
· To contact the institution where the internship/vocational training/practical training will be conducted, learn the institution's bank details, and ensure that the students open accounts at the relevant bank.
Article 15- Duties and Responsibilities of Students Undertaking Internship/Vocational Training/Practical Training: 
· To comply with the business's conditions; dress code, appearance, and work routine.
· Not to share confidential matters and private personal information with others.
· Not to participate in union activities.
· To attend the training regularly.
Article 16- The educational institution, the institution where the internship/vocational training/practical training is carried out, and the students are obliged to comply with the Izmir Provincial Health Directorate Internship/Vocational Training/Practical Training Guide.
TERMINATION OF THE CONTRACT 
Article 17- The contract is terminated: 
· If the workplace is closed for various reasons.
· During the period when students receive a suspension penalty according to the provisions of the Higher Education Institutions Student Disciplinary Regulation, or if their enrollment is cancelled due to an expulsion penalty.
OTHER MATTERS 
Article 18- Other matters concerning students undertaking internship/vocational training/practical training in businesses that are not covered in this contract shall be handled in accordance with the provisions of the relevant legislation.
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